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Mentoring  (in  the  Army)  is  the  proactive  development  of  each  subordinate  through 
observing,  assessing,  coaching,  teaching,  developmental  counseling,  and  evaluating 
that  results  in  people  being  treated  with  fairness  and  equal  opportunity.  Mentoring 
is  an  inclusive  process  (not  an  exclusive  one)  for  everyone  under  a  leader’s  charge. 

-U.S.  Department  of  the  Army.  Army 
Leadership:  Be.  Know.  Do.  Field  Manual 
22-100.  Washington,  D.C.:  31  August 
1999,  p.  5-16. 
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Mentorship.  Military  officership  is  a  profession.  It  transcends  an  occupation  through 
its  high  order  of  expertise,  corporate  nature,  and  special  social  trust.  In  any  profession, 
there  is  a  complex  process  of  education,  practice,  acculturation,  and  adherence  to 
standards  that  sustains  the  essence  of  the  profession  from  generation  to  generation. 
Periodically  within  The  Army  changes  in  the  roles  and  mission,  the  nature  of  the  force, 
and  the  strategic  environment  or  the  generational  change  of  the  guard  in  the  officer 
corps  raises  questions  about  the  status  of  the  profession  and  the  process  by  which  the 
new  generation  is  assimilated.  One  traditional  and  powerfiil  means  of  sustaining  and 
enhancing  the  profession  is  senior  leader  mentoring.  The  special  theme  of  mentorship 
focuses  USAWC  (U.S.  Army  War  College)  faculty  and  students  on  the  role  and  process 
of  senior  leader  mentorship  in  sustaining  and  advancing  the  profession  of  arms. 

-- U.S.  Army  War  College.  Curriculum  Pamphlet.  Academie  Year  2002,  p.8. 


Preface 


Mentoring  is  a  special  theme  at  the  U.S.  Army  War  College.  Compiled  in  support  of  this  theme, 
the  following  bibliography  reflects  materials  available  in  the  Army  War  College  Library  collec¬ 
tion. 

The  materials  may  be  available  in  hard  copy,  in  paid  subscription  databases,  or  on  the  Internet. 
For  your  convenience  we  have  added  our  call  numbers  at  the  end  of  each  book  and  document  en¬ 
try  if  the  materials  are  in  hard  copy.  Please  keep  in  mind  that  call  numbers  may  vary  from  library 
to  library. 

This  bibliography  is  also  available  on  the  Internet  through  our  Library’s  home  page 
<http://carlisle-www.army.mil/library/>. 

A  special  thank  you  to  Colonel  Gregg  Martin  of  the  Department  of  Command,  Leadership,  and 
Management  for  his  interest  and  suggestions  for  the  bibliography. 

For  additional  information,  please  contact  the  Research  and  Information  Services  Branch,  U.S. 
Army  War  College  Library,  by  sending  an  e-mail  message  to  libraryr@carlisle.army.mil,  or  by 
phoning  DSN  242-3660  or  Commercial  (717)  245-3660. 


Jane  E.  Gibish,  compiler 
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